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Dream...

ESTABLISH A 
CLEAR PICTURE
One of the most important, but often 
overlooked steps in preparing for 
retirement is to visualize what you want it 
to look like and to prioritize your life goals. 

What is my retirement date?

Calculate how much income you need to live 
during retirement. 

Create a retirement income strategy that 
incorporates all of your anticipated sources of 
retirement income. 

EXPERTS SAY YOU’LL NEED
70% TO 80%

Of your pre-retirement income to cover expenses each year in retirement.

Source: money.usnews.com/7 rules of the Thumb for Retirement Planning, 2015........................ARE YOU ONE OF THE..........................

Of women, or 40% of men that 
are Not Confident that they 

will be able to retire 
comfortably. 

Of all American workers that 
have less than $10,000 saved 

for retirement. 

78% 50% 46%

Of 35-44 year olds that are 
concerned about managing 
their retirement income to 
meet retirement expense. 



Picture Your 
Retirement...
One of the most important, but often 
overlooked steps in preparing for retirement is 
to visualize what you want it to look like and to 
prioritize your life goals. 

Build Towards Your Goals
Estimate your total retirement income

It’s okay to use a percentage of your current income 
as a benchmark, but it’s worth going through all of 
your current expenses in detail. Your next step is to 
assess how prepared you are to meet your needs 
over time as you transition to retirement.

What sources of retirement income will 
be available to you?

Lifetime income: annuities, social security, and pensions.
Savings: IRAs, CDs
Earnings: full or part-time job
Other assets: real estate and equity in your home

The biggest concern retirees have is 
running out of money. 

There’s no way to predict how long you’ll live, but 
with life expectancies on the rise, it’s probably best 
to assume you’ll live longer than you expect. And, 
you may even run the risk of outliving your savings 
and other income sources. 

Plan To Live Longer
Than You Think
When you reach age 65... your lifespan could 
look like this:

Age Probability

80 61%

85 41%
90 22%

95 8%

Age Probability

80 71%

85 54%
90 34%

95 6%

65 Year-old 
Male

65 Year-old 
Female

76%
of pre-retirees are 

concerned about their 
long-term financial future. 
Source: Society of Actuaries, 2013 Risks 

and Process of Retirement Survey

46% 
Today’s retirees say their top 

fears are outliving their 
money and not being able to 
meet basic essential needs.  

Transamerica Center for Retirement 
Stufies, 15th Annual Transamerica 

Retirement Survey, 2014.
16% 

of retirees are not 
confident about their 

ability to pay for necessary 
expenses.  

EBRI, Issue Brief, March 2013.



Your CalSTRS Pension PlanYour CalSTRS Pension Plan

CalSTRS
Your state recognizes the importance of planning for a successful retirement and is dedicated to 
providing the highest quality service necessary to assist members in achieving their goals. Your state 
pension benefits, when combined with other income, are designed to provide you with the basis for 
financial security during your retirement years. 

Retirement Plan

First and foremost, the retirement foundation for 
district employees is their state retirement 
system. The California State Teachers Retirement 
System’s (CalSTRS) primary responsibility is to 
provide retirement benefits and services to 
teachers in public schools and community 
colleges. Having a good understanding of how 
your state pension works and the benefits it can 
provide is essential to your retirement well being. 
The unfunded liability and budget shortfalls in 
state retirement plans are forcing states to take a 
hard look at the benefits being offered to plan 
participants. Be sure to monitor your CalSTRS 
benefits for any changes. This overview is 
designed to explain the Retirement System as it 
applies to most participants. Go to the CalSTRS 
website at www.CalSTRS.com for more 
information.

How the Plan Works

CalSTRS benefits are based on your age and years 
of service under CalSTRS. Eligibility for a full
lifetime retirement benefit is based on when you
joined CalSTRS:

CalSTRS 2% at 60 members
(Hired before January 1, 2013)

• Age 50 with 30 years of service
(not available if hired after 12/31/2012), or
• Age 55 with at least five years of service

CalSTRS 2% at 62 members
(Hired on or after January 1, 2013)

• Age 55 with at least five years of service

Your monthly CalSTRS benefit is calculated by:
1. Determining the Age Factor
2. Multiply by total service credit
3. Multiply by Final Average Compensation
4. Divide annual payment by 12 to get the 
monthly payment

Age Factor Table Cal STRS 2%@60
(expressed as percentage)
For participants hired prior to January 1, 2013

Age Factor Table Cal STRS 2%@62
(expressed as a percentage)
For participants hired before January 1, 2013

Source: CalSTRS Member Handbook, 2016

Note: You must have 30 years of service credit to retire between the ages of 
50 and 55. Source: CalSTRS Member Handbook, 2016

Age X Salary X Years of Service

63
62
61
60
59
58
57
56
55
54
53
52
51
50

2.40
2.26
2.13
2.00
1.88
1.76
1.64
1.52
1.40
1.34
1.28
1.22
1.16
1.10

2.40
2.26
2.13
2.00
1.89
1.77
1.65
1.53
1.41
1.345
1.285
1.225
1.165
1.105

2.40
2.30
2.167
2.03
1.90
1.78
1.66
1.54
1.42
1.35
1.29
1.23
1.17
1.11

2.40
2.30
2.167
2.03
1.91
1.79
1.67
1.55
1.43
1.355
1.295
1.235
1.175
1.115

2.40
2.30
2.167
2.033
1.92
1.80
1.68
1.56
1.44
1.36
1.30
1.24
1.18
1.12

2.40
2.30
2.167
2.033
1.93
1.81
1.69
1.57
1.45
1.365
1.305
1.245
1.185
1.125

2.40
2.333
2.20
2.067
1.94
1.82
1.70
1.58
1.46
1.37
1.31
1.25
1.19
1.13

2.40
2.333
2.20
2.067
1.95
1.83
1.71
1.59
1.47
1.375
1.315
1.255
1.195
1.135

2.40
2.333
2.20
2.067
1.96
1.84
1.72
1.60
1.48
1.38
1.32
1.26
1.20
1.14

2.40
2.367
2.233
2.10
1.97
1.85
1.73
1.61
1.49
1.385
1.325
1.265
1.205
1.145

2.40
2.367
2.233
2.10
1.98
1.86
1.74
1.62
1.50
1.39
1.33
1.27
1.21
1.15

2.40
2.367
2.233
2.10
1.99
1.87
1.75
1.63
1.51
1.395
1.335
1.275
1.215
1.155

1 2 3 4 5 6 7 8 9 10 11 12

Months

65
64
63
62
61
60
59
58
57
56
55

2.40
2.267
2.133
2.00
1.88
1.76
1.64
1.52
1.40
1.34
1.28

2.40
2.267
2.133
2.00
1.89
1.77
1.65
1.53
1.41
1.29
1.17

2.40
2.30
2.167
2.03
1.90
1.78
1.66
1.54
1.42
1.35
1.29

2.40
2.30
2.167
2.033
1.91
1.79
1.67
1.55
1.43
1.355
1.295

2.40
2.30
2.167
2.033
1.92
1.80
1.68
1.56
1.44
1.32
1.20

2.40
2.30
2.167
2.033
1.93
1.81
1.69
1.57
1.45
1.33
1.21

2.40
2.333
2.20
2.067
1.94
1.82
1.70
1.58
1.46
1.34
1.22

2.40
2.333
2.20
2.067
1.95
1.83
1.71
1.59
1.47
1.35
1.23

2.40
2.333
2.20
2.067
1.96
1.84
1.72
1.60
1.48
1.36
1.24

2.40
2.367
2.233
2.10
1.97
1.85
1.73
1.61
1.49
1.37
1.24

2.40
2.367
2.233
2.10
1.98
1.86
1.74
1.62
1.50
1.38
1.26

2.40
2.367
2.233
2.10
1.99
1.87
1.75
1.63
1.51
1.39
1.27

1 2 3 4 5 6 7 8 9 10 11 12

Months



CalSTRS

Determining Age Factor

Your age factor is based on your actual age at 
retirement. For CalSTRS 2% at 60 members, the 
age factor is 2% at age 60 and is reduced if 
retiring before 60 and increased if over 60 at 
retirement up to a maximum of 2.4%.

For CalSTRS 2% at 62 members, the age factor
is 2% at age 62 and is reduced if retiring before
age 62 and increase if over 62 at retirement up to 
a maximum of 2.4%. Please see 
www.CalSTRS.com for hired after 12/31/2012 
chart.information.

Determining Total Service Credit

One year of service credit is earned for each year 
you receive creditable compensation. If you did 
not receive creditable compensation for the full 
year, partial credit is given. Additional service 
credit is earned for work done outside of your 
normal position. These activities include summer 
school and intersession teaching, yearbook 
editor, science club advisor, band director
and attending staff development days. You can 
monitor your accrued years of service through 
the Retirement Progress Report provided by 
CalSTRS. Additional service credit is given for 
unused sick leave and is calculated at retirement. 
The sick leave credit cannot be used to meet 
retirement eligibility requirements. However, for 
2% @ 60 members, up to two-tenths of one-year 
unused sick leave can be used to be eligible for 
the 30-year career factor or 25-year threshold for 
using highest one-year compensation.

Determining Final Compensation

If you were hired before 12/31/2012 (2% @ 60 
members only) and retire with 25 or more years 
of service, your highest one-year compensation is 
used. If you have under 25 years of service or 
were hired after 12/31/2012, final compensation is 
based on highest 36 consecutive months. 
Compensation used to calculate pensions is 
limited to 120% of the Social Security wage base 
for 2013. This Cap is adjusted annually based on 
the CPIS for participants hired after 12/31/2012.
Example (participant hired before 12/31/2012): A 
participant, retiring at age 60 with 29 years of 
service, electing the standard payout option. 
Participant’s salary in the year preceding 
retirement is $59,825.

1. Determine age factor from table 
at age 60. The age factor is 2%

2. Multiply age factor by years of 
service

29 (years of service) x 2%
(age factor) = 58%

3. Calculate monthly payout

59,825 (highest one year salary)
x58% (payout factor) 
=34,698/12= $2,891 per month

__________(AF)

__________(YOS)
X_________(AF)
=_________

$__________(OYS)
X__________%
=$_________ /12
=$_________
 per month

___________________________________________________

This is a 42% 
reduction of income 

per month from 
what is being 
earned today!

Your CalSTRS Pension PlanYour CalSTRS Pension Plan

On average 
CalSTRS 

Members 
retire with 

56% of their 
final pay



CalSTRS

Benefit Enhancements

Participants may qualify for specific benefit 
enhancements that will increase the monthly 
benefit. 

Career Factor (for 2% @ 60 members only)
A 0.2% factor will be added to age factor if you 
retire with 30 or more years of service up to the 
maximum factor of 2.4%

Longevity Bonus
Set dollar amount added to monthly benefit if 
you had 30 years of service on or before 
12/31/2010

30 years - $200
31 years - $300
32 years - $400

Payment Options

CalSTRS provides five different payout options 
from which you can choose. These options allow 
you to choose to receive payments for your life 
only, or for you and your spouse’s lives. The 
options are as follows:

- Member Only Benefit - level payments for life
-100% Beneficiary Option
-75% Beneficiary Option
-50% Beneficiary Option
- Compound Option - designate multiple 
beneficiaries to receive a survivorship benefit

Payment Increases

Current state law calls for an automatic benefit 
increase equal to 2% of your initial benefit 
(non-compounded). The California Legislature 
can reduce or eliminate this benefit for new and 
existing members, even those already retired, if 
economic conditions dictate. Payments may also 
be increased to maintain purchasing power. If 
the purchasing power of your initial benefit falls 
below 85% of the initial benefit, a one year 
supplement will be paid. Additionally, the State 
Legislature may grant ad hoc or one-time 
permanent increases to monthly benefits.

Partial Lump Sum Option

No longer available as of January 1, 2011.

Buying years of service

Program participants have the option to 
purchase additional service credit. Permissive 
credit can be bought for the years specific 
service has been performed in the past. Types of 
service include (but are not limited to) creditable 
service before becoming a CalSTRS member, 
employer approved sabbatical, certain military 
duty prior to 1994, employer approved leave 
covered under federal Family Medical Leave Act. 
Please see CalSTRS Member Handbook for the 
full listing.

Defined Benefit Supplement Program

Many participants will have additional money 
available to supplement the CalSTRS benefit 
from the Defined Benefit Supplement Program. 
From January 1, 2001, to December 1, 2010, 
one-fourth of the monthly contribution was 
contributed to the Defined Benefit Supplement 
Program. Contributions from earnings from 
more than one year of service credit and special 
pay will continue to go into the program. At 
retirement, the options for this money are 
dependent on how much money is in the 
program. If there is less than $3,500, it is 
distributed as a lump sum that is either paid to 
the participant or rolled into a qualified plan. If it 
is over $3,500, it can be distributed as a lump 
sum or converted to a series of payment ranging 
from a period certain to life expectancy with 
survivorship options.

Your CalSTRS Pension PlanYour CalSTRS Pension Plan



Your CalPERS Pension PlanYour CalPERS Pension Plan

CalPERS

To be eligible for service retirement, you must be at least age 50 and have a minimum of five years of 
CalPERS-credited service. If you became a member on or after January 1, 2013, you must be at least 52. 
There are some exceptions to the five-year requirement. If you are employed on a part-time basis, and
have worked at least five years, contact CalPERS to find out if an exception will apply to you. There is no 
mandatory retirement age for school members.

Three factors are multiplied together to calculate your service 
retirement:
• Service credit

• Benefit factor

• Final compensation

Service Credit
You earn service credit for each year or partial year you work for a CalPERScovered employer. Part-time 

members earn service credit in proportion to the number of hours worked. Service credit accumulates 

on a fiscal year basis, July 1 through June 30. You may view your current service credit at any time by 

logging in to my|CalPERS at my.calpers.ca.gov or by referring to your CalPERS Annual Member 

Statement to verify your service credit as of each June 30.

Certificated School Employees
Some certificated school employees are CalPERS members. These are CalPERS members who became 

certificated employees, and subject to CalSTRS coverage, but they were eligible to retain CalPERS 

membership. Currently, those eligible to retain CalPERS coverage include: former classified school 

employees, former State Department of Education employees, former employees of the Board of 

Governors of the California Community Colleges, and all CalPERS members with at least five years of 

service credit. This irrevocable election must have been made within 60 days of appointment. For more 

information, contact your personnel office.

Do you have both 
CalSTRS and 

CalPERS? Contact 
us today for an 
appointment.
800-474-1440

Your CalPERS Pension PlanYour CalPERS Pension PlanYour CalPERS Pension PlanYour CalPERS Pension Plan

Age X Salary X Years of Service



Your CalPERS Pension PlanYour CalPERS Pension Plan

CalPERS

Your Retirement Payment Options

At retirement, you can choose to receive the highest benefit payable, which is referred to as the 
“Unmodified Allowance.” The Unmodified Allowance provides a monthly benefit to you that 
ends upon your death.

You also have the choice of requesting a reduction in the Unmodified Allowance to provide a 
lump-sum or lifetime monthly benefit for a beneficiary upon your death. 

Survivor Continuance

In making a decision about whether to reduce your Unmodified Allowance to provide for a 
beneficiary, you will want to consider Survivor Continuance. This is a contracted employer-paid 
benefit. This benefit consists of a monthly allowance that automatically continues to an eligible 
survivor following your death after retirement regardless of the retirement option you select.

Who Is Eligible?

Your spouse, if you were married for at least one year before your retirement and remained 
married until the date of your death, will receive the Survivor Continuance benefit for life. (For 
disability retirement, you need only to have been married at retirement and remained married 
until the date of your death.) Your domestic partner, if you were legally registered at least one 
year prior to your retirement and continuously until your death, will receive the Survivor 
Continuance benefit for life. (For disability retirement, you need only to have been registered as 
domestic partners at retirement and remained registered until the date of your death.) If you do 
not have an eligible spouse or registered domestic partner, your natural or adopted unmarried 
children under age 18 will receive this monthly benefit until marriage or age 18. An unmarried 
child who was disabled prior to age 18 and whose disability has continued without interruption 
will receive this benefit until the disability ends or until marriage. Qualifying financially 
dependent parents, if none of the above.

Did you know 
that there are 

6 different 
retirement 

options?

Your CalPERS Pension PlanYour CalPERS Pension Plan



Your CalPERS Pension PlanYour CalPERS Pension Plan

CalPERS

OTHER CONSIDERATIONS

Social Security and Your CalPERS Pension

If you worked for a federal, state, or local government where you did not pay Social Security taxes, the pension 
you receive from that agency could reduce your Social Security benefits. Two laws that may impact your Social 
Security benefits are the Government Pension Offset and the Windfall Elimination Provision. Visit the Social 
Security & Your CalPERS Pension page on our website at www.calpers.ca.gov to see the relationship between the 
two benefits. You can also contact the Social Security Administration at (800) 772-1213 or visit their website at 
www.ssa.gov. 

Reciprocity—Other California Public Retirement Systems 

CalPERS has an agreement with many public retirement systems in California that allows movement from one 
public employer to another, within a specified time limit, without losing valuable retirement rights and related 
benefits. This is called “reciprocity.” 

There is no transfer of funds or service credit between retirement systems when you establish reciprocity. You 
become a member of both systems and are subject to the membership and benefit obligations and rights of 
each system. 

You must retire from each system separately, but it must be on the same date for all the benefits of reciprocity to 
apply. Once you’ve retired, you will receive separate retirement checks from each system. 

For more information or to establish reciprocity, review the CalPERS publication When You Change Retirement 
Systems (PUB 16). 

Cost-of-Living Adjustments 

Cost-of-living adjustments (COLA) are provided by law and are based on the Consumer Price Index (CPI) for all 
United States cities. You are eligible to receive your first COLA in the second calendar year after your retirement 
date. The adjustment is paid on the May 1 check and then every year thereafter. 

School employers provide for a maximum 2 percent COLA. The 2 percent is compounded annually and is not a 
flat percentage paid each year. The amount you actually receive is the lower of either the compounded CPI or 
the compounded percentage. In years with a low rate of inflation, it’s possible the annual adjustment would 
result in less than a 1 percent increase to your retirement allowance. In these circumstances, the law states no 
adjustment will be made that year (Government Code section 21329).

Your CalPERS Pension PlanYour CalPERS Pension Plan



Your CalPERS Pension PlanYour CalPERS Pension Plan

Benefit Factor
Your benefit factor is the percentage of pay to which you are entitled for each year of 
service. It is determined by your age at retirement and the retirement formula based on 
your membership date with each employer. This publication explains the following school 
retirement formulas:

Age

2% at 55 Benefit Formula 
Minimum Age for Retirement 50

Exact Year ¼ Year ½ Year ¾ Year

50 1.100% 1.146% 1.190% 1.236%

51 1.280% 1.326% 1.370% 1.416%

52 1.460% 1.506% 1.550% 1.596%

53 1.640% 1.686% 1.730% 1.776%

54 1.820% 1.866% 1.910% 1.956%

55 2.000% 2.016% 2.032% 2.048%

56 2.064% 2.080% 2.096% 2.110%

57 2.126% 2.142% 2.158% 2.172%

58 2.188% 2.204% 2.220% 2.236%

59 2.250% 2.268% 2.282% 2.298%

60 2.314% 2.330% 2.346% 2.360%

61 2.376% 2.392% 2.406% 2.422%

62 2.438% 2.454% 2.470% 2.486%

63 or older 2.500% — — —

Age Exact Year

2% at 62 Benefit Formula 
Minimum Age for Retirement 52

Membership Date on or After January 1, 2013

¼ Year ½ Year ¾ Year

52 1.000% 1.025% 1.050% 1.075%

53 1.100% 1.125% 1.150% 1.175%

54 1.200% 1.225% 1.250% 1.275%

55 1.300% 1.325% 1.350% 1.375%

56 1.400% 1.425% 1.450% 1.475%

57 1.500% 1.525% 1.550% 1.575%

58 1.600% 1.625% 1.650% 1.675%

59 1.700% 1.725% 1.750% 1.775%

60 1.800% 1.825% 1.850% 1.875%

61 1.900% 1.925% 1.950% 1.975%

62 2.000% 2.025% 2.050% 2.075%

63 2.100% 2.125% 2.150% 2.175%

64 2.200% 2.225% 2.250% 2.275%

65 2.300% 2.325% 2.350% 2.375%

66 2.400% 2.425% 2.450% 2.475%

67 or older 2.500% 2.500% 2.500% 2.500%

Your CalPERS Pension PlanYour CalPERS Pension PlanYour CalPERS Pension PlanYour CalPERS Pension Plan



Your representative is available to assist you 
in reaching your retirement dreams and to 
answer any questions you may have, like:

What retirement benefits will I 
get?
You can obtain a personalized retirement 
benefit estimate by going to your online 
account. Your representative will use this 
information to help you see your overall 
retirement income picture and to identify 
any gap between your estimated retirement 
funds and your savings needs.

How much can I contribute to a
supplemental retirement account?
The amount you can contribute to a 
retirement account depends on your 
earnings, your age, and other factors. Your 
representative will determine your 
appropriate contribution limit and can set 
up a customized savings program that 
works for you.

What happens if I change jobs?
You have control of your supplemental 
retirement account. The portability feature 
allows you to roll over the funds in this 
account into another retirement plan you 
may have. Or, you can leave your account in 
place, and any balance has the potential to 
continue to grow tax-deferred.

What if I need money before I 
retire?
Your plan may contain provisions for loans 
and hardship distributions, and you may 
access your funds if you meet certain 
conditions. Taking an early distribution from 
your account should be considered carefully 
since taxes and fees may be imposed.

What product is right for me?
Your financial professional will determine 
which of the many savings vehicles are 
appropriate for meeting your current 
situation and future needs.

You Have Questions,
We Have Answers



ACT....
Make Savings Your Top Priority

Are you saving enough for your tomorrow?

Will your retirement money outlive you?

What percentage of your final salary will you be 
living on?

Do You Have a Retirement Gap? Is there a gap 
between the amount you’ve saved for retirement 
and the amount that you want and need?

Step One:  Evaluate how much money you 
would need to retire at the age you desire and live 
the lifestyle you want. 

If there is a gap between your predicted needs and 
your predicted savings (and most people do have a 
gap), determine what you can do to get more 
money into your retirement savings. That’s 
generally going to happen in two ways: save more 
or create a savings strategy geared toward your 
earnings goal. 

Identifying the amount you’re short is the 
first step in fixing the problem. 

Sample Gap Analysis Report - Prepared for Valued Policy Owner
Retirement Years

11,000

10,000

9,000

8,000

7,000

6,000

5,000

4,000

3,000

2,000

1,000

0
60                               65                               70                                80                                  85

CLIENT’S AGE

Estimated 
State 
Retirement 
Income

Projected 
Income 
Needed

Shortfall

Source: The Retirement Analysis Kit (TRAK) Software by TrustBuilders, Inc. 2012 Version. www.tbinc.com. For illustrative purposes only.

ACT....



ACT....
You have gathered information about retirement. You have taken the time to evaluate your needs. 
You are now ready for an action plan! With the efforts you have made over the years, you will deserve 
to enjoy what life has to offer entirely.

Accumulating funds for retirement can sometimes seem impossible.

First, find simple ways to save. Small contributions
to your retirement plan can add up to significant 
savings over time. in 20 years

you’d have
in 30 years
you’d have

in 40 years
you’d have

$5
(7/month)

$3.45
(30/month)

$4.95
(30/month)

Take-Out Lunch

Specialty Coffee

Lottery Ticket

$35
per month

$105
per month

$150
per month

$13,506 

$38,328 

$54,754 

$25,437 

$72,189 

$103,127 

$43,099 

$122,311 

$174,729 

This is a hypothetical example for illustrative purposes only - not representative of any particular investment. All 
figures assume a 4% annual rate of return compounded monthly and do not include any matching contributions 
made by an employer which are available in some qualified retirement plans.

Save Regularly.

Make sure to set up systematic payroll contributions to help 
you get you closer to your goals. You not only defer taxes on 
the money you contribute, but any earnings on your savings 
also have the potential to compound tax-deferred until 
withdrawal.

Here is a pre-tax savings example for you:

Ensuring you have 
enough income to 

support the retirement 
you envision requires an 
ongoing plan that you 
put in place well before 

you retire.
Post-tax Pre-tax

Gross Income per Paycheck
Pre-tax contributions
Standard tax deductions
Post-tax retirement contributions
Take-home pay

$4,500 $4,500
$0 $266.66

$686.33 $619.67
$200 $0

$3,613.67 $3,613.67

This hypothetical example is for illustrative purposes only. This example is 
based on a teacher claiming single and zero allowances and in the 25% 
tax bracket not considering state or local taxes. Taxes are due at time 
withdrawals are made from your plan.



ENJOY....
Make Savings Your Top Priority
What’s your tomorrow?
Do you dream of being able to pursue hobbies?
Is there a dream vacation you have always envisioned?

Follow your dreams...

Now is the time to put your retirement income 
strategy in place

Experience the financial security and retirement 
lifestyle you have always dreamed of. 

DID YOU KNOW...
Contribute to your employer-sponsored 403 or 
457 savings plan and create a supplemental 
retirement savings account balance, allowing 
you to retire on your balance terms. 

Your retirement dreams are just that; yours. 
Follow them. Make them happen. Talk to your 
financial professional today.

We can help you get there… We are the 
right choice for retirement income.

We have helped thousands of people working in the 
education field to save money for their futures.



DREAM, PLAN, ACT, ENJOY...

Call your financial professional today!



800.474.1440 | www.tpensions.com


